


These Regulations — Regulations 3 — were adopted by the general meeting of the Pension Fund on 20 April 2006 with later
changes adopted 24 April 2007 and 23 April 2008.

The Regulations have been approved by the Danish Society of Engineers ("IDA").

The Danish Financial Supervisory Authority (Finanstilsynet) has granted to the DIP a concession to carry out pension fund
business by certificate of 2 June 2006 (business reg. (CVR) no. 58267228).

Regulations 3 were introduced with effect as from 1 July 2006 and shall apply to members admitted to the Pension Fund after
30 June 2006 and to members admitted prior to that date who have chosen to change to Regulations 3. It shall also apply to
members who after 1 July 2007 have resumed contribution payments from an inactive membership period on Regulations 1 or
2.
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Members and Admission
1. Members

1.1

To be eligible for membership of DIP you must be a
Master of Science in Engineering (civilingenigr) or a
Bachelor of Science in Engineering (akademiingenigr) or
have such other education at the same level as the
Master of Science in Engineering or have a bachelor’s
programme as an engineer or a comparable education. It
is also a condition that you meet the requirements for
membership of the Danish Society of Engineers.

You can be either:

a. compulsory member and employed under a collective
or other agreement which obligates you to be member
of DIP; or

b. individual member and either employed without
compulsory collective agreement or self-employed,
including any member who according to his/her
individual employment terms has agreed or
committed oneself to be member of DIP. Payments to
DIP shall be made in accordance with rules laid down
by the Board of DIP.

1.2

Your membership will be effective from the date of
commencement of your employment or such later date as
may have been determined in a compulsory collective or
other agreement or similar — or agreed with DIP.

1.3
Your membership will terminate on your death or on your
withdrawal from DIP.

1.4

If you only have a bachelor's programme and are
admitted as an individual member of DIP, your pension is
calculated in accordance with rules laid down by the
Board. The Board can at any time alter the rules with
binding effect for the individual member.

2. Membership

2.1
These Regulations shall apply to:

- members admitted after a date determined by the
Board of DIP, but not earlier than 1 July 2006; and

- members who have chosen to change to these
Regulations.

3. Admission

3.1

As a compulsory member you shall not submit any health
information when you are admitted as member, but you
will be comprised by a 2-year qualifying period, see 4.
The same applies if after a dormant membership period
you resume payments as a compulsory member.

3.2

If due to reduced ability to work you are admitted as
compulsory member working flexible hours or in a light
job or the like, the rules on limited cover shall apply, see
5. The same applies if after a dormant membership period
you resume payments as a compulsory member due to an
employment resulting from reduced ability to work.

3.3

If you are a civil servant and receive a pensionable
allowance implying that you must become member of DIP,
the rules on limited cover shall apply, see 5. The same
applies if after a dormant membership period you get a
civil servant position and receive a pensionable allowance
implying that you must resume payments.

3.4

If as a compulsory member you transfer to individual
membership before the end of the qualifying period and
you wish to continue your payments, you must submit
health information in accordance with rules laid down by
the Board.

3.5

If you are a compulsory member under 3.1, you may
submit health information for assessment of your pension
risk if you are later employed as a civil servant. The same
applies if after a dormant membership period you resume
payments as a compulsory member. DIP does not use the
health information.

3.6

If you are an individual member you must upon admission
submit health information in accordance with rules laid
down by the Board. The same applies if after a dormant
membership period you resume payments as an individual
member. If in DIP's opinion the health information is not
satisfactory, 5. on limited cover will apply.

4. Qualifying Period

4.1

If as a compulsory member you die or your ability to work
is reduced before you have completed a continuous two-
year period of obligatory payments to DIP, the calculation
of the pension payable by DIP will be based only on the
payments already made, see 5. on limited cover.
However, this calculation method will only apply if DIP
can prove that you could not have given satisfactory
health information at the admission, had that been a
requirement.

4.2

The same applies if after a dormant membership period
you resume payments as a compulsory member. The
effective date of the renewed payments shall in this case
replace the effective date of admission to DIP, and the
calculation method described in 4.1 shall only apply to
that part of your pension dating from the resumption of
payments.

4.3

If upon admission to DIP or resumption of payments as a
compulsory member you transfer the value of another
compulsory pension scheme to DIP, then in accordance
with rules laid down by the Board your membership of the
other compulsory pension scheme may be taken into
account in DIP's calculation of the length of your
qualifying period.

5. Limited Cover

5.1

If due to reduced ability to work you are admitted to DIP
as a compulsory member working flexible hours or in a
light job or the like, or if for the same reason you resume
payments after a dormant membership period, the
calculation of your pension will only be based on the
payments already made. You are not entitled to either



exemption from paying contributions or non-contributory
cover.

The same rules shall apply to:

- compulsory members employed as civil servants;

- individual members whose health information in DIP's
opinion is not satisfactory;

- members who on admission have reached the age of
60;

- spouse's pension in special circumstances, see 10.3.

Age benefits
6. Retirement Pension

6.1

If you have reached the age for early retirement benefit
and have discontinued payments to DIP, you are entitled
to retirement pension unless you already receive disability
pension. The payment of retirement pension benefit shall
start no later than on the first of the month after you reach
the age of 70, see 25.5.

6.2

You may transfer to partial pension, if your working hours
are substantially reduced or you resign from a managerial
position to continue employment in a position of less
responsibility after having reached the age of early
retirement benefit. In both situations it is a precondition
that your salary and consequently your pension
contributions are reduced by % or more without such
reduction being caused by failing health. The partial
pension shall represent the same share of the permanent
retirement pension to which you would have been entitled
at the time of your transfer to partial pension as the share
represented by the contribution reduction in relation to the
total contribution prior to the reduction.

6.3
If you have established your pension scheme before 1
May 2007, the age limit in 6.1 and 6.2 is 60 years.

6.4

If during the last 5 years preceding the commencement of
your pension entitlement your pay and thereby your
payments have been reduced due to failing health, DIP
may decide in accordance with rules laid down by the
Board that this shall not affect the pension.

Disability Benefits
There are the following possibilities:

- exemption from paying contributions;
- disability pension;
- children’s pension.

7. Exemption from paying contributions

7.1

If due to illness or accident your ability to work is reduced
to 1/3 or less or to an extent sufficient to render you
unable to perform you duties so far but you do not
currently qualify for disability pension, DIP may, subject to
the specific circumstances, temporarily exempt you in
whole or in part from paying pension contributions. In that
case your pension rights will remain unchanged.

7.2

You can only be exempted from paying contributions until
it is estimated by DIP that you are able to resume your
work or take on another job as engineer or your condition
must be expected to be stable.

8. Disability pension

8.1

If you become incapable for work, you will be entitled to
disability pension from the 1st of the month after the
occurrence of your permanent incapacity for work, unless
you have reached the age of 65. The Board may decide
that the age limit shall be adjusted in accordance with any
changes in the state pension age. Incapacity for work
means a permanent reduction to 1/3 or less of your ability
to work.

8.2

DIP will make an estimate of the reduction in your ability
to work. The estimate will include your health situation
and your earnings capacity seen in relation to what is
normal for engineers qualifying for membership of DIP.
The estimate of your health situation will be based on a
medical certificate from your doctor and any other medical
certificates which DIP may consider necessary.

8.3

The disability pension benefit will correspond to the
expected retirement pension benefit you will receive if you
retire at the age of 65, but see 8.6, unless the qualifying
period is applied by DIP, see 4. The Board may decide
that the age limit shall be adjusted in accordance with any
changes in the state pension age. If the qualifying period
is applied by DIP, the calculation of your disability
pension will be based only on the payments made so far.
You will receive disability pension from the 1st of the
month after the occurrence of your entitlement to
disability pension, but at the earliest from the time when
the payments to DIP discontinue.

8.4

If you qualify for disability pension, see 8.1, and you are
working flexible hours or in a light job or the like or have
other employee or earned income, then the income from
such job, including in terms of public subsidies, will be set
off against your disability pension in accordance with
rules laid down by the Board.

8.5

If during the last 5 years preceding the commencement of
your pension entitlement your pay and thereby your
pension contributions have been reduced due to failing
health, DIP may decide that this shall not affect the
pension.

8.6
The Board may lay down rules on the members' choice of
flexible disability pension.

9. Children’s pension

9.1
Upon your transfer to disability pension, your children —
including any adoptive children — are entitled to a

children’s pension until they reach the age of 21.
Stepchildren who were actually supported by you before
your pension date shall have the same right to a
children’s pension.



9.2
The children’s pension benefit per child is 20% of the
disability pension benefit you will receive as a member.

Death benefits
There are the following possibilities:

- Spouse's pension
- Cohabitant's pension
- Children’s pension

10. Spouse's pension

10.1

Upon your death, your spouse is entitled to spouse's
pension benefits from the first day of the subsequent month,
see 4.,10.2, 10.3 and 10.5.

10.2
The entitlement to spouse's pension benefits is subject to the
conditions that:

a. You married before the age of 70.

b. At the time of the marriage, you did not receive any
retirement, partial or disability pension benefits.

c. You have not opted out of the spouse's pension, see 11.

10.3

If you have been married for less than 2 years and if at the
time of the marriage you suffered from an illness or a
disease which was so serious that you would not have been
admitted by DIP as member of the spouse's pension
scheme if you were to submit health information in order to
become member, any spouse's pension benefits will be
calculated on the basis of limited cover, see 5.1.

10.4

The spouse's pension benefit amounts to 60% of your most
recent disability or retirement pension benefit subject,
however, to any optional increase of the starting pension
benefit and its phasing out. If you had not retired at the time
of your death, the spouse's pension benefit will amount to
60% of the disability pension, see 8.3 — or retirement
pension, see 6.1 — to which you were entitled at the time of
your death. If your spouse is more than 20 years younger
than you, the pension will be reduced by 2% for each 20
years of age difference.

10.5

If you are separated or divorced, it is a condition for your
spouse’s right to spouse’s pension that he/she fulfils the
requirements of the Danish Act no. 484/2006 as amended
(the Danish spouse’s pension Act). The interim requirements
of the Danish spouse’s Act will apply to both male and
female members.

10.6

A civil partnership registered under the Danish Act no. 372 of
7 June 1989 as amended on registered civil partnerships is
comparable to a marriage.

10.7

If your pay and thus your pension contributions have been
reduced due to failing health during the 5 years preceding
the time of your spouse's pension entittement, DIP may
decide that this shall not affect the pension.

11. Spouse's pension options

11.1
You have three options with regard to spouse's pension:

a. Spouse's benefits will be payable as long as your spouse
lives (spouse's life pension).

b. Spouse's benefits will be payable as long as your spouse
lives, the maximum period being 10 years, however
(spouse's term pension).

c. No spouse's pension

11.2

In the absence of any notice by you to the contrary upon your
admission to DIP or later, your spouse will be eligible for
spouse's benefits for the rest of his/her life.

11.3

Following admission to DIP, you may choose another
spouse's pension at any time, but not more than once every
year. However, you can not choose another spouse’s
pension, if you receive retirement pension or partial pension,
are entitled to disability pension or have a divorced spouse
entitled to spouse's benefits.

11.4

Written notice must be given of the requested change, which
is subject to your submitting satisfactory health information.
The new spouse's pension will take effect when DIP has
received the notice.
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You are not required to submit health information if the
reason for the change of spouse's pension is that you have
married or your spouse has died, provided that DIP is
notified of the requested change of spouse's pension within 1
month of the marriage/death.

12. Cohabitant's pension

12.1

If you pass away as an unmarried member and have not
opted out of the spouse's pension, your cohabitant is
entitled to cohabitant's pension benefits equal to the
spouse's pension benefits referred to in 10.

12.2
However, your cohabitant will only receive cohabitant's
pension benefits if:

a. you could have married or entered into a registered
civil partnership with your cohabitant.

b. by a formal will drawn up at least 3 months before the
time of your death and not subsequently revoked, you
have left your cohabitant a share of inheritance of at
least the same amount as the indefeasible share to
which a spouse would have been entitled under the
Danish Inheritance Act (arveloven),

c. your cohabitant has shared home residence with you
during the 2 years preceding your death or has
previously shared home residence with you for a
period of at least 2 consecutive years, and the sharing
of home residence has only ceased because one of
you has been placed in an institution, including in a
house for the elderly, and

d. there is no divorced spouse entitled to spouse's
pension benefits at the time of payment, see 10.5.



12.3

The cohabitant's pension benefits will be paid according to
the same rules as the spouse's pension benefits, the
sharing of home residence being comparable to marriage.

13. Children’s pension

13.1

Upon your death, your children — including any adoptive
children — will be entitled to children’s pension until they
reach the age of 21. Stepchildren who were actually
supported by you before your death will have the same
right to children’s pension.

13.2

The right of stepchildren to receive children’s pension
benefits will be forfeited if the right of the stepchild's
parent to receive spouse's pension benefits is forfeited or
would have been forfeited pursuant to 10.2 or 10.3.

13.3

If you have received retirement pension benefits at your
death, any children born after your retirement will not
qualify for children’s pension benefits.

13.4

The children’s pension benefit payable per child amounts
to 20% of your most recent disability or retirement pension
benefit subject, however, to any optional increased
starting pension and its phasing out. If you had not retired
at the time of your death, the children’s pension benefit
per child amounts to 20% of the disability or retirement
pension benefit, see 6.1, to which you were entitled at
the time of your death.

Group insurance
14. Group insurance

14.1
DIP may enter into a group insurance agreement, including
terms on cover, sum insured and duration.

Pension saving schemes
15. Pension saving scheme

15.1
Pension saving schemes may be established according to
rules laid down by the Board.

15.2

Pension saving schemes may become payable, when you
reach the age of early retirement benefit, or on the award
of disability pension. If you have established your pension
scheme before 1 May 2007, the age limit is 60 years.

On establishment of your pension scheme, you have the
following options:

a. Annuity certain
b. Endowment policy

15.3

Payments made to and received from pension saving
schemes are subject to the rules on annuity and lump sum
insurances set out in the Danish Consolidated Act no.
824/2005 (the Danish Act on Taxation of Pensions, etc.) as
amended.

15.4

Upon the member's death, the pension scheme will be
payable to the closest relative. However, the member may
once every year choose to designate one or more named
beneficiaries. In the absence of any designated beneficiary
or other beneficiaries under an intestacy or a will, the value
of the pension savings will accrue to DIP, which has priority
for such savings over the Danish State.

Payment of contributions
There are the following possibilities:

- Ordinary contributions
- Extraordinary contributions
- Single contributions

16. Ordinary contributions

16.1

The ordinary contributions payable by compulsory
members are determined under a collective agreement or
other agreement.

16.2
The contributions payable by individual members are
payable according to rules laid down by the Board.

16.3

If you are a part-time employee, you may choose to pay
the difference between the part-time and the full-time
contribution. If you increase your proportionate
contribution more than 12 months after taking up part-time
employment, 16.6 will apply.

16.4
The contributions are payable on the last business day of
each month.

16.5
If payment is late, DIP may charge default interest and
fees under the rules in force from time to time.

16.6

If the payment of contributions exceeds what is justified by
general changes and higher seniority, the provisions on
health assessment, qualifying period and limited cover
provided for in 3., 4. and 5. will apply to the part of the
increase that exceeds 25%.

17. Extraordinary contributions

17.1

You may agree to pay extraordinary contributions when
you are admitted to DIP, or if you change job. You may
also make payments into a pension saving scheme under
15.

17.2
The members may pay extraordinary contributions to DIP
according to rules laid down by the Board.

17.3

If the payment of contributions exceeds what is justified by
general changes and higher seniority, the provisions on
health assessment, qualifying period and limited cover in
3., 4. and 5. will apply to the part of the increase that
exceeds 25%.



18. Single contributions

18.1

If you have been member of a pension scheme in a
previous job, you may use the value of this pension
scheme as a contribution to improve your pension
benefits, provided that you have not reached the age of 60
at the time of the contribution and are not awarded
disability pension or exempted from paying contributions.

18.2

As a member you may pay contributions — regardless of
the time of admission — by capitalising any extraordinary
contributions according to the principles set out in 17.

18.3

Other contributions may only be paid for the purpose of
restoring any pension rights which you have forfeited due
to non-payment of contributions.

18.4

If the level of benefits under these Regulations increases
by more than 25% as a result of payment of contributions,
17.3 will also apply to the part of the increase that exceeds
25%. All contributions made after you reach the age of 60
will be transferred to the pension saving scheme, see 15.

19. Reduction of contributions

19.1

Before establishing your pension cover, all contributions
will be reduced by direct and indirect taxes, etc. according
to the legislation in force at any time.

Cessation of contribution payments
There are the following possibilities:

- Non-contributory cover

- Dormant membership

- Transfer

- Cash compensation for withdrawal

20. Non-contributory cover and dormant membership

20.1

If you cease to pay contributions before you reach the
age of 65 - without having retired or having been granted
exemption from paying contributions, see 7., and without
withdrawing from DIP, you will maintain your rights for at
least three months, but not after you reach 65, on the
condition that DIP will deduct funds from your pension
savings to cover risk, administration, etc. The Board may
determine that the age limit of 65 years shall be adjusted
in accordance with changes in the state pension age.

20.2
Upon application, the DIP may determine that the three-
month limit shall be extended.

20.3

Unless at the expiry of the period of non-contributory cover
you resume payment of contributions, have retired or have
been granted exemption from paying contributions,
including in the period of non-contributory cover, you will be
transferred to dormant membership. You may also choose
to receive payment of the value of your pension savings or
have it transferred to another pension scheme.

20.4

During dormant membership you are entitled to pension
calculated on the basis of the contributions made. If you
are comprised by limited cover, however, your pension will
be calculated on the basis of the provisions of 5.

21. Transfer
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If you are employed as a civil servant, the value of your
pension scheme with DIP may be transferred in whole or
in part to the authority employing you as a civil servant.
Non-transferred amounts may be paid to you in cash, see
22., unless you wish to remain in DIP as a paying or
dormant member.

21.2

If you are employed in a job with a pension scheme
containing an insurance aspect, the value of your pension
scheme in DIP can be transferred thereto in whole or in
part. Non-transferred amounts may be paid to you in
cash, see 22., unless you wish to remain in DIP as a
paying or dormant member.

22. Cash compensation for withdrawal

22.1

If you are below the age of 60, you may withdraw from DIP
with a cash withdrawal compensation if you satisfy the
following requirements:

a. More than 12 months have elapsed since your
contributions ceased.

b. You are not employed and have not entered into an
agreement for employment as a civil servant or in a job
that immediately or later will require membership of a
pension fund or a pension scheme containing an
insurance aspect.

c. You are not entitled to disability pension.

d. You have not been granted exemption from paying
contributions.

22.2
If you emigrate, you may withdraw immediately. Emigration
means a permanent address in another country.

Other terms
23. Duty to disclose

23.1

In the case of an application for pension benefits from DIP,
you must submit all the information, statements, certificates,
etc., which in DIP's view are of importance to DIP's ability to
assess your case, including information about any
employment in a job where special allowances have been
made regarding your health status or social circumstances.
In addition, you will be under an obligation to have your
health checked by a doctor appointed by DIP to the extent
required to enable DIP to assess your rights. Such health
checks and certificates are paid by DIP. DIP is relieved of
its obligation to pay pension benefits as long as the required
information is not provided.

24. Personal nature of the pension

24.1

The right to pension benefits and payment from DIP is strictly
personal and may not be assigned, charged or subjected to
any type of legal proceedings. That also applies in
connection with withdrawal or transfer to another pension



scheme, and likewise it applies in relation to other persons
entitled to pension under these Regulations, including
spouses, children, etc.

25. Payment of the pension benefits

25.1

Your pension benefits will be paid for one month at a time at
the beginning of any month, the last time for the month in
which your pension entitlement expires.

25.2
Unless otherwise stated, the pension is for life.

25.3
The monthly pension benefits will be rounded to whole DKK.

25.4

If your pension is so small that it does not exceed the limit of
lump sum payments with 40% tax pursuant to the Danish
Consolidated Act no. 824/2005 (the Danish Act on Taxation
of Pensions, etc.) as amended, the value of the pension will
be paid as a lump sum when you reach the age of 70 at the
latest. After such payment, your rights and obligations vis-a-
vis DIP will cease.

25.5

On the first of the month after you reach the age of 70, DIP
will commence payment of your retirement pension benefits.
However, you may be granted a postponement of the
retirement pension benefits for up to two years at a time by
sending a written request to that effect.

25.6

Claims for pension amounts from DIP will be statute-barred
in accordance with the provisions of the Danish Contracts of
Insurance Act (forsikringsaftaleloven) 5 years after such
pension amounts have been or were to have been released
for payment.

26. Tax treatment

26.1

Pension contributions to DIP and the pension benefits to the
members fall within the rules on annuity certain schemes
under title | of the Danish Consolidated Act no. 824/2005 (the
Danish Act on Taxation of Pensions, etc.) as amended.

27. Basis of calculation

27.1

The Board will in consultation with the actuary in charge
determine the bases of calculations used for the calculation
of pensions, withdrawal compensations, etc. and for the
calculation of the value of DIP's pension obligations.

27.2

The bases of calculation contain assumptions on future
interests, costs, risk of disability and death as well as
frequency of marriages and childbirth - all taking age into
consideration. The bases of calculation are reported to the
Danish Financial Supervisory Authority. The technical basis
of these Regulations provides that DIP's Board in
consultation with the actuary may decide to recalculate
pensions, etc. in compliance herewith if one or more of the
following conditions are satisfied:

1. The ascertained mortality rate or disability frequency in
the pension fund over a three-year period deviates from
the basic assumptions to the detriment of the pension
fund.

2. The ascertained factors in relation to children and
spouses deviate from the basic assumptions to the
detriment of the pension fund.

3. The basically assumed rate of cost is lower than the
average of the rate of cost of life insurance companies
and pensions funds for the past three calendar years
from a given time.

4. The basically assumed interest rate exceeds the return
on new investments after tax of long-term government
bonds.

5. DIP's actual return after tax has been below the basically
assumed interest rate over a three-year period.

6. Amendments to legislation entail that material basic
assumptions fail.

The above conditions for payment of benefits apply to all
members admitted under these Regulations, inclusive of all
bonus payments.

27.3

As a member you will receive bonus calculated according to
the rules of DIP's bonus regulations. The bonus regulations
will be determined by DIP's Board and reported to the
Danish Financial Supervisory Authority.

Transitional schemes
28. Retirement sum

28.1

If you have changed to these Regulations from DIP's
Regulations 1 or 2, you may once and at the latest
simultaneous with the payment of the retirement or partial
pension choose to receive payment of a retirement sum. It
is a condition for receiving payment of the retirement sum
that you:

a. Have reached the age of 60,
b. Are not entitled to disability pension according to 8.

28.2

That part of your deposit which could have been used at the
time of changing to these Regulations if you had remained
under Regulations 1 or 2 will be used for the retirement sum.
By changing to these Regulations, your rights to a retirement
sum will be frozen.

28.3
After payment of the retirement sum, the pension benefits
will be reduced.

29. Children’s pension in the case of retirement

29.1

If you have changed to these Regulations from DIP's
Regulations 1 or 2, you will in the case of retirement retain
your right to children’s pension under your previous
Regulations. However, in any case children’s pension is
limited to be payable for up to 10 years from the
commencement of these Regulations, and consequently after
that time the children’s pension will not be paid as an age
benefits. The right to children’s pension when changing to
these Regulations consists of a right which did not exist at
the time of the change. Within the said 10-year period, the
children’s pension benefit will be paid until the child has
reached the age of 21.

29.2

The children’s pension amount corresponds to the children’s
pension to which you were entitled under your previous
Regulations. You cannot by choosing an increased starting





